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IMPROVING LABOR MARKET ASA STRATEGIC
FACTOR IN ECONOMIC GROWTH

The article focuses on the labor market of the Wleand the meaning of human re-
sources for economic growth.

The article deals with the effect of unemploymevttich in the Ukraine is not only part
of the market economy, but also the result of djgepblitical and economic factors. The
article deals with the content of research laborketaon the brink of social, economic and
psychological aspects. Proposed methodology whiliedd to determine the emotional
state of the individual and the model of monetaxip on the coverage of mental and emo-
tional mood of social groups or society as a whaélih increasing polarization in society is
an urgent social justice and protection of the patnn and the demand for labor as the
main source of income is the primary desire and gba time. According to the duality
theory of mathematical programming (as a way oémeihg the relationship between em-
ployers and workers), improving the labor markea ipriority task, because according to
parameters of official salary and assessment degsmnal knowledge and skills mathe-
matical problem has not the solution, has no compmints. Therefore the national econo-
my should be developed according to economic lawspite of existing imbalances in the
national economy, the people of the Ukraine desadequate assessment of their
knowledge and skills and, therefore, have posgibit exercise their moral and material
needs. Proved that the most important measureocidlseconomic policy of Ukraine is the
formation of a qualitatively new economy, the basfisvhich is the humane, rational, effi-
cient use of labor resources.
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RAISING THE QUESTION

Economic growth is the main indicator of developtremd prosperity of any country,
one of the chief macroeconomic objectives. It se@sial to achieve accelerated growth of
national income compared to the amount of popuiatio

Socio-labour relations are the cornerstone of titeeesystem of relations in the soci-
ety. Improving utilization of human resources issthtegic importance for further devel-
opment of the global and national economies.

The labour market is the most difficult elementted market economy, which not only
links the interests of workers and employers it@for the services provided and work-
ing conditions, but also shows the socio-econorhamges. The labour market performs
both general and specific functions, presents trestation between supply and demand
of labour force and reflects current state of affai the industry.
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Thus, the concept of human development is basedadnility to make social progress
equal to growing income: economy exists for peaptivelopment, and not vice versa

The aim of the article is to study the problem$ooiation of the national labour mar-
ket and of harmonization of socio-labour relations.

ANALYSISOF RECENT RESEARCH AND PUBLICATIONS

The issue of labour force has always been of gnéatest among national and foreign
scientists. The following researchers paid theterdaion to this problem: S. Bandur,
V. Geyets, V. Inozemtsev, V. Goyko, A. Klepach,Kalot, Yu.Krasnov, B. Danylyshyn,
L. Pashko, B. Bilobrova, V. Vasylchenko, S. ZlupkB, Paskhaver, D. Bogynya,
V. Kutsenko, L. Semiv, E. Libanova, S. Pyrozhkdvdetrova and others.

However, despite the significant achievements @rdists in the study of this topic, it
still requires further research because of itseawmér complexity.

UNSOLVED ASPECTSOF THE PROBLEM

The twenty-first century is the century of the imf@tion society, which implies in-
creasing importance of science, education, infoomatinnovative technologies, and
human intelligence in general that is highly maakét and, therefore, has a number of
specific properties. This non-material product tzea material basis of economic activity
and serves as an important factor for economic tirow

However, often the ideas generated in Ukraine ateout into practice in this country
and, therefore, benefit some other foreign econmsigad of the national one.

THE RESEARCH RESULTS

The state of socio-labour relations is influencgdhe unemployment rate, which is a
component of the market economy and is one ofétgative consequences. It should be
noted that the unemployment rate in the Ukrainkvger than in the European Union,
where in the T quarter of 2013 the average unemployment rate ataduto 11%, in
particular, in Greece and Spain — 27%, in Croatid Bortugal — 18%, Ireland — 14%,
Latvia — 129%. Youth unemployment is one of the most acute nwis| as its rate is the
highest as compared to the rate among other agpgralthough this is a global tendency
as well. Moreover, the process of employment ofngpspecialists requires significant
improvement.

High unemployment rate causes increased socio-etionstratification, lower in-
come, deskilling of the labour force, under-utitiza of manpower, which, in turn, means
a loss of potential production of goods and sesyigesychological trauma and social
conflicts. Vacant positions, existing along witheamployment, not only reflect under-
utilization of labour force, but also show irrat@rutilization of the main means of pro-
duction. There are numerous reasons that caussitilédion, among them low salaries for
these vacancies, poor working conditions, highrisity of work, imbalance between

2 The concept of humanitarian development of Ukrdarethe period until 2020 (2011), available attpkt
/ldocs.google/ com/viewe?url=http //www.kulturaualimages/doks/koncepciya_hum_rozvytku.pdf.

3 M.V. LazebnaQuality of employment of people should be in ttst filace “Rynok pratsi ta zajniatist' nase-
lennia” 2013/3, p. 3.



Improving labor market as a strategic factor inrexoic growth 111

demand and supply of jobs, which results in sigaiit economic and social distortions
and losses

The complex study of economic, social and psychobd@spects of the labour market
is extremely important and topical.

When making effective decisions agents of the miagkenomy pay more and more
attention to the emotional component of an indigidwhich sometimes can form the
opinion of not only a separate specialist, but oédain social group.

Mental and emotional aspects and their impact bauaproductivity are investigated
by many scientists, including V. Vitlinskjywho indicates the existence of problems
related to internal and external adjustments oividdals to risks.

Thus, external adjustment to risk (introversioslin an attempt to modify external
conditions, whilst internal adjustment to risk f@xtersion) is characteristic of those indi-
viduals, who do not believe in control over extériecumstances or in the possibility to
influence them.

Stress caused by unemployment can result in @fi$és (it has been proved that eve-
ryone has a predisposition to it), but attitudehis situation varies depending on individ-
ual, inherited or acquired, internal resoufces

Psychological tests show that the level of stressed by a job loss is the same as the
level of stress caused by the death of a dear plerso

This approach helps to distinguish a vector ofvilial condition, which provides
quantitative assessment of the state of an ind@igua given period of time defined by a
new event that changes the coordinates of the rvecto

The vector of individual condition (VIC) containalues of emotional and rational in-
dividual experience. Coordinates of the vectorraedements that show positive emotions
at this exact moment (or those saved in memanyglements that denote negative emo-
tions, p element that stands for rationality correspondmghe existing practical experi-
ence about a changing event analement that defines theoretical knowledge of this
individuaP.

Thus, the vector of individual condition of a persaking a decision is as follows:

VIC = (€01, &2 +++s G o1y Ep20--+1 Eomy Er En),

where the firsin elements of the vector and the last two elemexks values 0 or 1
depending on the availability of this emotion nowim memory, the followingn ele-
ments may take values 0, -1, -2, depending on ¢lgges of negative emotions. The dif-

4 A.M. Kolot, Sotsial'no-trudova sfera: stan vidnosyn, novi vigkltendentsii rozvytkiSocio-labour sector: the
state of relations, challenges and trends], Kyid¥atsional'nyj ekonomichnyy universytet im. V.Heéna,
Kyiv 2010,p. 45; L.M. Yemel'ianenk&otsial'no-ekonomichni dominanty liuds'koho i tekbhichnoho roz-
vytku Ukrainy[Social and economic dominants of human and tdolgizal development of Ukraine], NAN
Ukrainy, Kyiv 2009, p. 34.

V.V. Vitlins'kyj, P.l. Verchenko,Analiz, modeliuvannia ta upravlinnia ekonomichnyyaykom[Analysis,
modelling and management of economic risk], KNElivk000, p. 12.

T.M. Tytarenko,Zhyttievyj svit osobystosti u mezhakh i za mezHaudgnnostiThe life of an individual
within and beyond ordinary], Lybid’, Kyiv 2003, p6.

" I.M. Liashenko, I.M. Korobova, I.A. Horitsyndlodeliuvannia ekonomichnykh, ekolohichnykh i stisikh
protsesiv[Modelling of economic, environmental and sociabgesses], Vydavnycho-polihrafichnyj tsentr
,Kyivs'kyj universytet”, Kyiv 2010, p. 163.

N.V. Apatova,Formation of the vector of individual condition afi economic agent'Sbornik nauchnikh
trudov V Mezhdunarodnoj shkoly-simpoziuma AMUR” 20TNU im. V.l.Vernadskogo, Ukraine, p. 16.
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ference in the range of positive and negative emetican be even larger, which is ex-
plained by the fact that negative emotions arengeo and stay for a longer period of time
in the memory of an individual. Leading psycholégistate that negative emotions re-
main in the memory 3-4 times longer that the pesitines (ratio 80/20).

The methodology shows that the sum of coordinateseovector of individual condi-
tion is the actual state of an individual at a givmoment of time. It is obvious that as
soon as an individual receives new external sigrihks quantitative assessment of the
vector will change and will serve as the charasties of the individual under given cir-
cumstances for the corresponding period of time.

It should be mentioned that the psycho-emotionatesof the population is always
taken into account when creating the model of cunygpanic.

Panic is characterized as an avalanche, chain ggobesocio-economic terms this ef-
fect on population can be caused by exchange padigrtising, sales, state of affairs at
the real estate market or market of precious med#dstions, revolutions etc.

As for the model of currency panic, let us assuna¢ the amount of money owners is
big. We can say that people willing to change tlmnay to currency are ‘contaminated’
with a panic virus, if they communicate their desio exchange money to other money
owners who can be ‘contaminated’ or ‘uncontaminafEde downside of this approach is
multiple records of people who were ‘contaminateel/eral times because they got mes-
sages from other individuals at the same time

This approach provides an opportunity to efficigrtéckle the issue of mood changes
in the social groups, relieve social tension of plo@ulation and achieve harmonious mi-
croclimate in the company. It will not only improtlee quality of decision-making, but
also will affect moral satisfaction the employeessaive from their work, and hence in-
crease productivity and allow performing more aateirsocio-economic forecasts for
growth and development of the economic system.

Work is considered to be ideal when it brings marad material fulfilment of human
needs, but if it doesn't, it can cause discomfdepression or social tension among the
staff or the society as a whole. It should be naled the issue of harmonization of rela-
tions between employers and workers is the mo#§tudiif issue at the labour market and
in the society in general.

From 2001 to 2012 the number of religious orgaiizret increased from 24311 to
34586, in addition, there were approximately 19mdegistered religious organizatidfis
Respect and tolerance serve as the basis for healtoclimate and diligent attitude to
work. However, there is a thought that the amotisiuch organisations is also dependent
on the socio-economic decrease of living standards.

Key aspects of quality of life include economicgisdy political, demographic and in-
tellectual development of the country.

Rising unemployment makes the poverty issue moueaand, therefore, the role of
social policy as a set of social and economic #igs/aimed at overall development of

9 T.S. Klebanova, N.A. Dubrovina, 0.J. Poljakovapdelirovanie jekonomicheskoj dinamivodelling of
economic dynamics], 2 ed., Izdatel'skij dom ,INZKJeKharkiv 2005, p. 35.

10 statistical Yearbook of Ukraine for 201Ryiv 2013, p. 56.
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people and insuring appropriate quality of lifeciabjustice and protection significantly
increases.

Human development is treated as a criterion ofaqebgress, as a means of increas-
ing income, and is valuable only then when it seatipacts people's welfare

The demand for labour as the chief source of incamethe labour supply affect the
amount of income received as wages or salariesh&onain issue under discussion be-
tween a worker and an employer is a price for sameunt of work to be done. This
price defines both themcomethe worker will obtain and theostthe employer will pay
for the work.

Such duality can also be observed in the factahzgrson is ananufacturerof all ma-
terial goods and services and simultaneoustomsumerof these goods and services.
Depending on the above given definitions, it carstaged that humanization should be the
basis for labour relations, but in fact it is notays so.

Using the duality theory (the relations betweenkeos and employers are of dual na-
ture) allows to produce the following mathematigkta

Z =CX +CX, + X +...+C X, — max
3y, tapX, tagX, to.taX, sb
Ay X A%, T AX +..+ 3, X, <D, 1)
a X ta, X, +a . X +..+a X, b,

X;20,j =12n,

wherex; ,— amount of the work of i-type done, units;

¢1..n— Wage/salary for the completed amount of worktgpe, currency units;
a; — time for completing the work of i-type, hours;

b — total amount of time for completing the work df/pe, hours.

Let us consider another task. Let us suppose hieae tis an employer that wants to
hire manpower for satisfying the needs of his gmise and who has a sufficient amount
of material resources and money. Both the emplay&r the worker face the question
about the amount of money the employer is williagpay and the worker wants to obtain.
If we denote the price of a corresponding labout asy;, then the employer's task is to
minimize costs for engaging manpower. However egiimployee will agree to perform the
task only if the amount of money received for cergyout professional activities is not

1 0.V. Zhadan Sotsial'no-trudovi vidnosyny v umovakh hlobaliatsioriia i praktyka derzhavnoho rehuliu-
vannia[Socio-labour relations in the context of globatian: theory and practice of state regulation]tshtm-
al'na akademija derzhavnoho upravlinnja pry Prezymlé Ukrainy, Kharkivs'kyj rehional'nyj instytutedz-
havnoho upravlinnia, Kharkiv 2012, p. 35.

12 E.M. Libanova, E.M. PalijRynok pratsi ta sotsial'nyj zakhyfsabour market and social security], Osnovy,

Kyiv 2004, p. 11.
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less than the amount of the expected income gadigeuburly work or/and running own
business. The mathematical form of this problenkdoms follows:

W= b.l.yl +b2y2 +b3y3 +"'+bmym - min
1Y tayuY, tagYs tetayy, 26 2
A,Y1 T &Y, Ay et &Y 26,

ainyl +a2ny2 +a3ny3 +"'+amnym 2 Cn
y, 20,i =1,2,m,

where vyis the price for performing the work of i-type, cemcy units.

These two tasks are well known and paradigmaticclearly reflect the meaning and
esszlr;ce of the employee's wage/salary regardlesedbrm of the employer’'s enter-
prise”.

Task 2 is double (dual) or conjugated to Task lickwlis called straight, starting or
given to Task 2.

The connection between the starting and dual tiesksn the fact that the solution of
one of these tasks can be obtained from the salofi@another one.

A well developed tool for mathematical programmiadpws using computational
procedures not only to elaborate the best planalag to make some meaningful eco-
nomic conclusions based on the properties of tlaé taisk.

The average wage under current conditions doematith moral or material expecta-
tions of employees. It is well known that the amoofone’s wage in the Ukraine is the
lowest in Europe. The share of wages in operatioggscper unit of output is also low and
does not meet the established European standardgnkral, this rate in the industry of
Ukraine is slightly higher than 9%, which is thitéaes lower than in the industries of the
European countries. It is also appropriate to tiode inter-sectoral wage differentiation —
up to 5.5 times — is unreasonable and contradigtptinciple of compliance of an em-
ployee’s wages with the level of his qualifications

CONCLUSIONSAND PROSPECTSFOR FURTHER RESEARCH IN THE FIELD

The main functions of the state social policy dgramisis are distributive and protec-
tive ones, i.e. they should guarantee a set ofnizgtional legal and economic measures
aimed at ensuring the well-being of every membehefsociety under specific economic
conditions.

According to recent research, wages as the maimpeonent of labour income does not
perform its essential functions, including insursagial security, as it remains very low.

Only sustainable economic growth can reduce povétbywever, poverty that results
in primitive culture, poor education, training aitidhealth is a barrier to growth, espe-

3 Matematicheskie metody optimizacii i jekonomichieskeorija [Mathematical methods of optimization and
economic theory], translated by G.I. Zhukova, A<d'man, Ajris-press, Moscow 2002, p. 15.
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cially during the formation of a qualitatively nes¢onomy based on a humane, rational
and efficient use of labour forces.
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COBEPIIEHCTBOBAHUE ®YHKIIUOHUPOBAHMUA PBIHKA TPYJJA KAK
CTPATEIT'MTYECKOI'O ®AKTOPA DKOHOMHUYECKOI'O POCTA

B crarbe akieHTHpyeTCs BHUMaHME Ha PbIHKE TpyJa YKpauHBI, 3HAYEHHU TPYIOBBIX
pecypcoB Ul 3KOHOMHUYECKOTO POCTa.

Hccnenosano BiusHHE 6e3paboTHIBI, KOTOpas B YKpaWHE SBISETCS HE TONBKO
COCTaBJISIONIEH PHIHOYHON SKOHOMHKH, HO U PE3yJIETaTOM BIIMSHUS OCOOBIX MOJUTHIECKHX
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W DKOHOMHYECKUX (hakTopoB. PackprIBaeTcsl coepikaHue MCCIEJOBaHUHA pHIHKA Tpyna Ha
rpaHd COLUAIbHBIX, JKOHOMUYECKUX M IICHXOJIOTUYECKHX aclekToB. Mcnonb3oBaHa
METOJIMKA MO ONpPEAENEHUIO ICUXOIMOLMOHATBHOTO COCTOSHHS OTIENbHOH JIMYHOCTH H
MOZENb BaTIOTHOM MAHUKM, TI0 OCBEIIEHHIO MCHXO3MOIMOHAIBHOTO HACTPOEHHS
COIMANIBHON TPYIMBI MM 00miecTBa B LenoM. IIpu ycunenun monspusanuu B oOLIECTBE
CTaHOBHTCS HACYIIHON CIIPaBENIMBOCTD M 3aIIUIIEHHOCTh HACEIEHHMs, a CIIPOC Ha TPYJ Kak
OCHOBHOM HCTOYHUK JIOXOJOB SIBIICTCA IEPBOOYEPEAHBIM IKEIAHUEM M  3ajadei
OJHOBPEMEHHO.  YCTaHOBJIGHO, 4YTO  COIJIACHO  TCOPUU  JBOMCTBEHHOCTH IO
MaTeMaTHIeCKOMY IpOTrpaMMHPOBAHUIO, Kak croco0a ypaBHOBENIMBAaHUS OTHOIICHHI
MeXay paboromateneM M pPabOTHHKOM, COBEpIICHCTBOBAHHS PBIHKA Tpyla SBISETCS
MepBOOYEPEIHOM, TaK MaTeMaTH4eCKd 3ajada COIJIACHO IOoKazaTenel OQHUIHaIbHON
3apabOoTHOI! MIaThl U OLEHKU MPO(ECCHOHANBHBIX 3HAHUN U YMEHHI HE UMEeT PeIICHNs, He
uMeeT oOmux Touek. CleqoBaTelbHO HAI[MOHAIbHAS SKOHOMHUKA JOJDKHA PAa3sBUBATHCA
COTJIaCHO 3KOHOMUYECKHX 3aKOHOB, HECMOTPS Ha YTO MPOCMATPUBAIOTCS JUCIPONOPIUHU B
HALlMOHAJILHOM DKOHOMHKE, YTO HACEJICHUE YKpauHBI 3aCIYKUBACT aJCKBATHOM OLIEHKH
CBOUX 3HAHUHI U yMEHMH, U, COOTBETCTBEHHO, UMETh BO3MOXKHOCTh PEalIN30BbIBATH CBOU
MOpaJbHBIE M MaTepHaJbHBIE MOTPEeOHOCTH, J[0Ka3aHO, YTO BaKHBIM CTPATETHUECKUM
MEPOIPHUITHEM COLHAITEHO YKOHOMHYECKOH MONUTHKU YKpauHBI SBIsIETCs (POPMUPOBAHHE
KayeCTBEHHO HOBOM 3KOHOMHKH, OCHOBOH KOTOPOH SBII€TCA 'yMaHHOE, pallMOHAJIBHOE,
3¢ }eKTHBHOE HCIOIb30BaHUE TPYJOBBIX PECYPCOB.
KnroueBble c10Ba; 5KOHOMUKA, POCT, TPYAOBBIE PECYPCHI, TEOPUS JBOHCTBEHHOCTH
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