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THE NEET YOUTH PROGRAM
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This article focuses on unemployed persons whoifgjusd part of the so-called NEET
category (Not in Employment, Education, or Traidinghese are individuals who are
simultaneously not employed, are not receiving atlan in an education system, and not
partaking in additional training courses. NEET ws$amay refer to a person of any age who
fulfills the above-noted conditions, but frequently research as well as labor market
analyses, it is associated with young people. Tieodthis article is to present the results of
pilot studies conducted on young people who hawn lassified as being in the NEET
category. The article is an introduction to compaeastudies that will be conducted in
Finland and Poland. As part of the pilot condudteEoland, the attitudes of the unemployed
towards the labor market and education were exainifiee material collected allowed for
statistical analysis using descriptive statistibependency analyses were also performed.
Apart from the technical aspects (the pilot prog@mfirmed the usefulness of the tool and
the procedures applied), the study provided ary afranformation on NEET. The article also
uses existing sources, including, above all, stegikept by Statistics Poland, as well as
documents from labor market entities.
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1. INTRODUCTION

The NEET acronym Not in Employment, Education, or Trainingertains to
individuals, who are simultaneously not employeck aot receiving education in an
education system, as well as not partaking in amtit training courses. NEET status may
refer to a person of any age who fulfills the akawted conditions; however, frequently in
research as well as labor market analyses, itsiscéated with young peoplelin addition,
such a combination and research, as well as studieserning individuals with NEET
status, generally referring to young people, haglbon in Poland; while at the same time
both at the level of analyses of European Union kemStates and in Poland, depending
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on the author or institution, various age groupsvali as time intervals for remaining
outside the labor market and education, have beepted.

In 2010, before the European Commission, the Enmpéyt Committee (EMCO), as
well as the Directorate-General for Employment,i&logffairs and Inclusion (DG EMPL)
agreed upon the definition and methodology of addedized indicator for measuring the
size of the NEET population among the member statks indicator defined a NEET
individual as young, aged 15-24, who was also adigipating in an education or training
process. The NEET rate has been established abane of those individuals who are not
engaged in employment, education or training intttel population of young people in
a given territorial area collectively (Mificzuk, 2014).

Rudimentary research on the NEET phenomenon indtlitdes has been carried out
by the Eurostat Labor Force Survey (EU LFS). Sih@82, data from Poland, under the
name “Economic Activity of the Population” (BAELhas been obtained from research
conducted by Statistics Poland (GUS) (Center fati§tcal Research and Education,
2015).

For both LFS data (for Poland) and Eurostat (ferEkJ), different age ranges have been
adopted in relation to NEET young people. The aategf “young people” is also
ambiguous. It is often used interchangeably with toncepts of “youth”, “younger
generation”, and recently, more and more often yeeal include "young adults"
(Grotowska-Leder, 2018). When it comes to Polaethie 2014, numerous divisions were
used in individual indicators of Statistics Poladn government studies (Cf. Fic, 2015;
Saczyiska-Sokét, Lojko, 2016; Nagel, 2013;iRaw, 2012).

Although the 15-29 age range has been adopted ebyEtinopean Commission in
documents of the European Social Fund (ESF) praograRoland, where the obtained data
make it possible, in accepting the above rangeemgédly the analyses of NEET young
people focuses primarily on individuals from 1@®years of age.

Apart from a specified age, researchers and autbbigbor market policies also
regularly adopt a specific period of time in whiahgiven person has not worked, been
educated or trained to qualify as NEET. This isifiesl as otherwise the respondent would
obtain NEET status on the day of the survey, witohld even be the first day after
completion of work, education or training.

In Poland, a four-week period is usually adoptezbading to Eurostat and the ILO, yet
there are some exceptions to this rule. For instandhe study entitled “Support for young
people in the Masovian labor market”, a minimumigerof 6 months within the last 12
months was adopted (Marczak, Turek, Wojtczuk-TuB€K.,5). Adopting such a rigorous
period of unemployment or education activity cartige risk of qualifying only individuals
who are most distant from the labor market and atiliie, or even socially excluded, to the
NEET group.

Eurostat, within the framework of databases withtistical information, divides
individuals from the NEET group into the followisgbgroups according to their job search
activity:

« Unemployed individuals who are actively seeking Eipment — unemployed,

« Unemployed individuals, who are not actively seglkémployment — inactive.

In Poland, with the exception of the aforementioB&EL Statistics Poland research,
which does not strictly concern itself with NEETuywy people, or even people aged 15 and
over, there is no institution conducting regulaimedepth research of NEET young people
at the national or regional level.
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As for the value of the NEET indicator, accordinghe estimates of Statistics Poland
as well as Eurostat, for the 25-29 age group féarih it does not differ much from the
value for the European Union (in 2019 it was 17fé¥PPoland and 16.6% for the EU-28 —
Chart 1). Conversely, the value of the NEET indaxthe 18—-24 age group for Poland is
slightly lower than for the European Union (it wigls 1% for Poland and 13.2% for the EU-
28 — Chart 1). In turn, there is a difference betmvthe value of the indicator in the 15-17
age group for Poland and for the European Unioail@le data indicate that in 2016 it
was 0.5% for Poland and 2.8% for the EU-28). Soesearchers indicate that the migration
background, which is not a common phenomenon iaRblhas a relatively strong impact
(Paikow, 2012; Szkutnik, \Wsowicz, 2016). Literature broaching the problemtheflabor
market in Nordic countries (Sweden, Finland, Norvaayd Denmark) has indicated that the
majority of young people terminating their educatand training are men from immigrant
backgrounds (Oloffson and Wadensjo, 2012 after kuWasowicz, 2016). It has also
been stated, that the lower the percentage of imamig undertaking education and training
in a given country, the lower the percentage ofngppeople prematurely leaving the
education and training system (Szkutnikgd&wicz, 2017).

Furthermore, compulsory education is in force itaRd for people up to 18 years of
age, and this is respected to a large extent; mgathiat relatively rarely is gainful
employment undertaken before crossing this threlshod significant source of income
(Parkow, 2012). Polish jurisprudence also does nowatioe registration of unemployed
individuals under the age of 18 in public employmeffices, and the lawful employment
of such persons itself is permitted only as a fafrapprenticeship, i.e. as part of the
vocational education process. Considering the ahbigeoften accepted that expanding the
15-17 category for NEET young persons seems tof bigtle analytical use (Rgow,
2012).
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Chart 1. Young people not in employment or in edooadnd training ranked by age (NEET
rates: EU-28 and Poland)

Source: Personal study based on Eurostat data (isaa20).
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2. RESULTS OF THE NEET PILOT STUDY IN THE SUBCARPAT HIAN
VOIVODESHIP

2.1. Methodological assumptions of the research araharacteristics
of the research sample

In 2019, labor market experts from Poland and FRihlereated a research team to carry
out comparative research. The subject of the stuatbthe category of NEET young people
in both Poland and Finland. On account of the epidgical situation (COVID-19), the
implementation of the project was postponed and gmitle. However, despite the
difficulties, the Polish team managed to conduqilat study aimed at verifying the
correctness of the questionnaire and analyticatqmiores. In addition to purely technical
indicators, the pilot project yielded an array oformation that enriches the somewhat
modest knowledge about the NEET category in Poland.

The primary goal of the pilot project was to obtaixtensive knowledge about the
sources of professional inactivity of NEET youtldda identify barriers and difficulties in
starting their profession. It was imperative tontify the aspirations and thoughts of young
people in relation to their own situation in thdda market for the future, and their
expectations related to employment. One of theatbges of the study was also to learn
about activity in the non-professional spherefef [rhe main issues included the following
questions:

< Which of the socio-demographic characteristics€es@n’s sex, level of education,
professional activity of parents/guardians) of NE€ET respondents distinguish the
respondents' attitudes towards employment?

* What are the needs and expectations of people thenNEET group in terms of
professional and education activation (in the farfrin-school and out-of-school
learning)?

* What are the beliefs and attitudes of people from NEET group on education,
employment and a career?

« What are, in the opinion of the respondents, the miastacles to achieving a specific
goal in one’s professional and personal life?

In order to achieve the assumed research goal secdver answers to the above-
mentioned research problems, both primary and skegrsources of information were
used. At the outset, an analysis was carried osbofces found, such as existing research
reports, publications, and official statistics.drder to obtain information from primary
sources, empirical research was carried out. Huliject was individuals belonging to the
NEET population. The research covered a selectedpgof young people Subcarpathian
Voivodeship in the NEET category. Due to the fhetttthe research was a pilot study, it
was decided to limit the size of the studied sartppke minimum, i.e. one that would enable
statistical analysis (but without the possibilitf extrapolating the results to the entire
population). Therefore, the sample size was assutmele n = 60. The audit survey
technique was used. Most of the questionnaire deduclose ended questions. It also
included selected scales of attitudes.

Sixty individuals participated in the study, of whiwomen constituted the vast majority
(73%). The average age of the respondents wadlglmler 24 (24.3). The youngest person
in the study group was 18 years old, while the i@ years old. Half of the respondents
were 25 years of age or younger, while half wedenlindividuals exactly 25 years of age
appear most often in the study group — there wdrefithem. Most of the respondents’
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marital status identified as single. They constidu¥s of the surveyed group (78%). Half of
the respondents had a high school education, wekiey fourth respondent had graduated
from higher education. People with a basic middlgos| education accounted for 14% of
the surveyed group, while 10% had vocational edoicat
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Chart 2. Education level of the surveyed respondents
Source: Personal study.

At the time of the survey, slightly less than hailfthe respondents (45%) resided in
rural areas. Every fifth respondent lived in a é&amgity with over 100,000 residents. The
remaining respondents were residents of small aedium-sized towns. One of the
surveyed individuals had a moderate degree of iliigalvhile two individuals had a slight
degree of disability.

Among the respondents, only one in five (17%) haxeen been employed. Nearly one-
third of the respondents (30%) were individualsihgyprofessional experience longer than
three years. Every fifth respondent (20%) had pmifmal experience shorter than six
months, while a similar percentage (22%) were iiigls with six to twelve months of
professional experience. The least numerous categere individuals with one to three
years of professional experience (12%).

Most of the respondents had been out of work fes kan a year (67%). Long-term
unemployed individuals, i.e. those who had beerhaut work for more than a year,
constituted one third of the surveyed group (33%).

For most of the respondents, their primary souf@@oome was the gainful employment
of other members of their immediate family (62%sd frequently, were unemployment
benefits or other forms of financial benefits paed by the government (12%) as well as
odd jobs done “under the table” (10%).
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2.2. Attitudes of the surveyed respondents towardngployment and education

The vast majority of the respondents declared tvdliingness to seek employment
(86%). Only 14% of the respondents are seeking @ynmnt. Those who are seeking
employment, do it with a strong commitment. Wherkeasto assess their level of
commitment on a scale from 1 to 5, where 1 cornedpdo a very low level of commitment,
and 5 — a very high level of commitment, the resieois most often assessed their
commitment to seeking employment very highly (5np®i. Such an assessment was
acknowledged by 39% of the respondents. The avesiagessment for commitment in
seeking employment is 3.9. Only 7% assessed theinitment at 1 point. The coefficient
of variation at a level of 30.6% indicates that tlespondents' assessment of seeking
employment is quite varied.

The respondents most often sought employment bgkatg job offers on the internet
(75%) and thanks to information received from fanaihd friends (47%). Relatively rarely,
the respondents sought government assistance (TH)ack of appropriate professional
qualifications (13 respondents) and the lack of fffers in the immediate vicinity
(7 respondents) were the reasons most often irdidat not seeking employment.

The following factors which most disrupted seekimgployment were most often
mentioned by the respondents: lack of training rafgssional experience (47%), lack of
appropriate qualifications for which there is a kedr demand (37%), financially
unattractive employment offers (very low earnin@8 %), as well as the lack of job offers
in their learned profession (23%).

The attitude of the respondents toward educationtéesting. In order to study this
issue, respondents were asked to rate a numbitefrents relating to education on a scale
from 1 to 5, where 1 corresponds to "I completébadree” and 5, “I completely agree”.

Table 1. Descriptive statistics of opinions on edion

Average Me Mo Mo | Odch.std V
| have completed my education and
see no need for further education 2.7% 3 3 P1 1.14 41.61
| see a need for further formal
education and training 3.87 4 5 22 1.19 3066
| am motivated to learn 3.65 4 4 19 1.19 32.62
| am a person who feels confident
when learning 3.54 4 4 25 1.21 34.1¢
| see adult learning as an important
opportunity 4.05 4 5 28 1.10 27.06
| encourage others to learn 3.27 3 3 19 1.3( 39.80

Source: Personal study.

The above-mentioned respondents assessed thegpgierc of adult learning as an
important possibility (the average score was 4H§ir perception of the need for further
formal studies and training was slightly lower (eage score 3.9). The assertion that the
respondent had completed their education at aaettsy level and there was no need for

4 The respondents were allowed to provide more tmenanswer.
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further education (2.8) received the lowest scohis affirmation did not gain acceptance
from all of the respondents, and is also charadrby the greatest variation in assessment
(Vz = 41.61%).

Almost three quarters of the respondents (71%)aded|their willingness to begin the
process of education or training in the near futtmost every third respondent (29%) did
not declare such a willingness.

Individuals who wanted to take up education omireg most often intended to engage
in training and courses to improve their profesalogualifications (53%), undertake
supplementary master's degree courses (higher mludastitution, university) (13%), or
intended to enroll in an evening/extramural clageeadults (high school) (10%).

In turn, people who did not want to undertake etlanaactivity were mainly motivated
by a lack of finances (18%), satisfaction with theducation level (17%) and a lack of
motivation (10%).

In order to complete education and/or develop caemmes, the respondents would
above all need finances to be able to invest iir #ucation (63%), to gain experience
through apprenticeships internships organized byleyers (28%), and career counseling
(23%). For 18% of the respondents, a wider offespefcialist training would also be key.

The respondents were also asked to describe cal@fsom 1 to 5, their own state of
mind concerning the situation of being unemployelaere 1 corresponds to a very bad state
of mind and 5 — a very good state of mind.

Table 2. Descriptive statistics for the assessmestate of mind while unemployed

Average Me Mo| Nmo Odch.std V

Defining of state of mind in a situation pf
being unemployed

2.3 2 3 22 1.0 43.(1)

Source: Personal study.

The average assessment of state of mind in aisituzitbeing unemployed is 2.3 points.
Most often, state of mind was rated at 3 pointsis-was indicated by 22 individuals (37%).
Half of the respondents rate their state of ming8 points or less, while half rate it higher.
The coefficient of variation indicates quite a kugjfferentiation in the assessment of the
state of mind in the studied group of respondet84).

The type of hobby most frequently cited by respatsiavas sports (43%). Fashion,
cosmetics, appearance and hairdressing are thetéatobbies of every third respondent
(32%). The hobbies next in line are: reading bo@&%), fine arts (painting, singing,
dancing, music, and handicrafts) (22%), as wetiasking, healthy eating, global cuisine
(22%).

The respondents primarily spend their free timernaeting with friends (e.g. parties,
discos, etc.) (50%), being active on social netwof#8%), playing sports (48%) and
listening to music (48%).

When evaluating relationships with one’s colleagard friends on a scale from 1 to 5,
where 1 corresponds to very bad relationships aod/Bry good relationships, it should be
noted that these relationships are at least good.
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Table 3. Descriptive statistics for the assessmaénglationships with one’s colleagues and
friends

Standard
Average| Me Mo | Mo deviation V:
Assessment of _relatlonshlps with ong’s 4.2 4 5 26 09 211
colleagues and friends

Source: Personal study.

The average assessment for relationships with @odEsagues and friends is 4.2 points.
Relationships were most often rated at 5 pointsis-was indicated by 26 people (44%).
Half of those surveyed about their relationshipthveiolleagues and friends rate them 4
points or less, while less than half rate them digirhe coefficient of variation indicates
that the assessment of one’s relationships witleaglies and friends in the studied group
of respondents is not very differentiated (21.1%).

If a potential employer asked the respondent atimit competences, the respondents
would most often mention: honesty, loyalty (72%iljgeénce, reliability, stubbornness
(53%), a fast learner, an ability to adapt to newking conditions (52%) and resistance to
stress (43%).

The respondents, when it came to their weaknesghs role of an employee, indicated:
lack of professional experience or apprenticeslp%), unfamiliarity with foreign
languages (30%), as well as a lack of “connecti@msl contacts (25%).

The respondents were also asked to refer to ardorata scale from 1 to 5, where 1
means “definitely no,” and 5 means “definitely yds, a number of statements relating to
the so-called level of social trust.

Table 4. Descriptive statistics for the assessmktiite level of social trust

Average Me Mo Mo | Odch.std V

| am able to influence my life 3.83 4 4 34 0.78 470.

It is easy for me to get support 3.53 4 314 23 0.89 25.24

| trust other people 3.40 3 3.4 22 0.89 26.08
Most people are trustworthy 2.88 3 3 25 0.94] 32]62
Most people are honest 2.85 3 3 27 0.86 30,18

| trust officials

(from institutions supporting youn
people, County Employment Offic

D a

etc.) 2.85 3 3 24 1.02 35.87
| trust my parents/guardians 4.27] 5 E 32 1.04 24.36
| trust my friends/colleagues 3.98 4 5 2P 1.02 25(5

Source: Personal study

The respondents had the highest trust in theimpaed guardians (average 4.27). Trust
in friends and colleagues was rated slightly 0{@®8). However, the lowest scores were
given to trust in officials (2.85) and the stateirtkat “most people are honest” also (2.85).



The neet youth program in the Subcarpathian Voisbigte.. 65

2.3. Dependency Analyses

The results of the research were also used forrdigmey analyses. This analysis
included a numerical and percentage breakdown khasvihe results of the Mann-Whitney
U test, Kruskal Wallis ANOVA test, Pearson chi-septh test of independence, and
Spearman's rank correlation coefficient analysiigwing assessment of whether the
relationship or differences between the selectatufes are statistically significant. The
significance leveb = 0.05 was adopted for the research. It is assuhadwhen p < 0.05
there is a statistically significant relationshiparked with *); p < 0.01, there is a highly
significant relationship (**); p < 0.001, there & very high statistically significant
relationship (***).

Whether variables considered as independent, gogrson’s sex, age, marital status,
education level, place of residence, as well asthgrehe respondent was dependent on
one’s family or was being raised by a single pated any impact on their professional
activity in the labor market, were verified. As theidied features were quantitative and
qualitative, the Mann-Whitney U Test was used foe study (in the case when the
qualitative trait had two categories: a personis deing raised by a single parent, being
dependent on one’s parents) and the Kruskal-WaAN®©WVA test in the case when the
qualitative characteristic had more than two catiegqmarital status, education level, place
of residence).

The conducted analyses show that being raisedddygle parent, as well as whether
the respondent is dependent on their parents,adrelated to professional activity in the
labor market. The results of the remaining researetpresented in Table 5.

Table 5. Results of the Mann-Whitney U Test as aglthe Kruskala-Wallis ANOWVA test

Sex '\gg&asl Education level rzls?g:n%fe
p
Level of commitment to seeking
employment 0.0053* | 0.0054** 0.0270*
| am motivated to learn 0.0054** 0.0218* 0.0448*
| encourage others to learn 0.0188*
| am able to influence my life 0.0492*
| trust my friends/colleagues 0.0329*
| am optimistic about the future | 0.0006*** 0.0195*
| feel wanted 0.0304*

Source: Personal study.

The conducted research indicates that a persow’'$ i@ an impact on the level of
commitment in seeking employment pu<{p = 0.0053), their motivation to learn po<
(p = 0.0054), their feeling of optimism about theufe p <o (p = 0.0006) and the feeling
of being wanted p « (p = 0.0304). In all of the examined aspects, wonated individual
areas higher: they have a stronger level of comanitrim seeking employment (4.22), are
more motivated to learn (3.91), are more optimiabout the future (3.84) and feel more
wanted (3.82).
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Chart 3. A person’s Sex and the average assessint@ level of commitment in seeking
employment, motivation to study, a feeling of opim and the feeling of being wanted

Source: Personal study.

Another variable differentiating the results is tharital status of the respondents. The
conducted research shows that marital status watedeto the level of commitment in
seeking employment pe<(p = 0.0054), motivation to learn po<(p = 0.0208) and a feeling
of optimism p <o (p = 0.0195). The highest level of commitmentéelsng employment
is married women (4.58), and the lowest is unmdrmeen (3.08). The most motivated to
learn are unmarried women (3.94), yet married wostarw only slightly less commitment
(3.92). Unmarried men are the least motivatedaml€3.0). Similarly, married women are
the most optimistic about the future (4.0), whilemarried men are the least optimistic
(3.08).

Another variable that differentiates the resuteducation level. Education level was
related to the level of commitment in seeking emplent p <a (p = 0.0270), motivation
to learn p <o (p = 0.0448), encouraging others to learng(p = 0.0188) and having trust
in one’s friends and colleagues p<p = 0, 0329). The strongest level of commitment i
seeking employment was found in individuals withigh school education (4.28), while
the least had an elementary or middle school educé2.17). Respondents with higher
education (4.08) are the most motivated to studyiewthe least motivated respondents had
an elementary or middle school education (2.38hikcase, one can advance the assertion
that the higher the education, the greater thevaidin to study. Most often, individuals
with higher education (4.08) encourage others tarnle while individuals with an
elementary or middle school education (2.00) ermgeirlearning the least. People with
a bachelor's degree (4.5) have the greatest traleir colleagues and friends, while those
with a vocational education trust them the lea€d)(3
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The place of residence was related to how the retgris assessed the possibility of
influencing their lives, p <« (p = 0.0492). The larger the place one lives,dgteater the
feeling of being able to influence one’s life. Thimpact is assessed the highest by
individuals living in large cities with more thaf@,000 inhabitants (4.45).

Mean; Cosfficient: Mean+ Std. Emor; Whisker: Mean=1,96*Std. Error + Mediana
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Chart 6. Place of residence and assessment of #sépity of influencing one's life
Source: Personal study.

Whether a person’s sex, marital status, educagilate of residence, being raised by
a single parent, and being dependent on one’s yamaill an impact on selected features
related to the state of being unemployed was eetifAs the analyzed features were of
a qualitative nature, the Pearson chi-squared Bmtgnce test was used in the research.

The conducted research demonstrates that beireglraisa single parent had no effect
on the selected features. The results of the réngptasts are presented in Table 6.

The analyses demonstrated that an individual's wes related to professional
experience p @ (p = 0.0028), time unemployed po{p = 0.0169), seeking employment
p <a (p = 0.0174), and planning to gain employment duoation in the near future
p <a (p = 0.0054).

Women have much more professional experience; ehéy woman (36%) has been
employed for more than 3 years, 27% have workedsftw 12 months, and 14% have
worked for one to three years. In the group of m@nmuch as 44% have never been
employed, while 31% have worked for less than 6 ti&nMen were unemployed for
a longer duration than women; as many as 38% hexl loeemployed for more than 2 years,
and every fifth man had been unemployed for orte/toyears. The percentage of men who
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had been unemployed for up to 3 months (31%) iedarge. In the group of women, the
most frequent duration of unemployment is from 3Btoonths (43%), and every fifth
woman has been unemployed for up to 3 months (19¢6)men seek employment much
more often (93%), while in the group of men only®®f the respondents were seeking
employment.

Table 6. Pearson's chi-squared test for indepeedersults. A person’s sex, marital status,
education level, place of residence, whether degetrwh family, and selected features related
to the state of being unemployed

Marital Education| Place of | Dependent
Sex ! ]
Status level residence | on family
p

Professional experience | 0.0028** | 0.0001***
Time unemployed 0.0169* 0.0175*

Main source of incom
during unemployment
Main source of income
during unemployment i
family

Whether residing with
other unemployed ind

ww

0.0055**

[2)

viduals

Seeking employment 0.0174* 0.0000**| 0.0182*
Plans on gaining employ-

ment or education in the0.0054** 0.0480*

near future

Source: Personal study.

Women more often also demonstrated their intenttiotake up employment (81%),
while in the group of men only 44% of the resporidesowed such an aim. Marital status
was related to professional experiencegp(g = 0.0001). Married women have the greatest
professional experience, as many as 67% have beployed for over 3 years, and every
fourth has been working for one to three yearstt@rother hand, unmarried men have the
least experience, almost half (46%) have never kegrloyed, and 31% have worked for
less than 6 months.

Education was associated with the duration of beingmployed p <« (p = 0.0175),
seeking employment p « (p = 0.0000) and the intention to take up emplaytmar
education in the near future pu{p = 0, 0480).

Individuals with an elementary or middle school eation remain unemployed the
longest — as many as 63% have been unemployeddolg/ears. People with a vocational
education were unemployed for the shortest periaslmany as 67% had been unemployed
for less than three months, and those with a higtacation — 45%, had been unemployed
for less than 3 months. Ordinarily, individuals pessing the lowest education (elementary
or middle school) as many as % — 75%, are not sgeknployment; while in the group of
individuals having a higher education, 17% of rexpents are not seeking employment. In
the remaining groups of education everyone is sgeiimployment. Individuals possessing
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a bachelor's degree (100%) as well as a high s@thalation (79%) and higher education
(75%) are most likely to be willing to work. Thedest percentage of individuals who do
not show a willingness to work is in the group @pondents with an elementary or middle
school education (63%), as well as a vocationatation (50%).

Place of residence was related to seeking emplotyrivirst often, individuals living in
cities with 20 to 50 thousand inhabitants seek egmpent (50%) and (18%) in the largest
cities — over 100 thousand inhabitants. Being ddpenon one’s family was related to the
main source of income while being unemployed. T majority of people who indicated
that they are dependent on their family during upleyment survive on the gainful
employment of other members of their immediate fa(86%).

3. CONCLUSION

Limiting the scale of the NEET phenomenon presarmisallenge for entities in the labor
market. Therefore, it seems reasonable to conésetarch concerning this category of the
unemployed. Unfortunately, in Poland researchisftifpe is still relatively rare. It is indeed
a challenge for researchers. This is primarily gudifficulties in accessing individuals in
the NEET category or difficulties in persuadingp@sdents to provide answers. Such
problems were also encountered by those condutttngilot studies, the results of which
are discussed in this article. However, despitkitacthe possibility of extrapolating the
research results (pilot), much information was wietd, which in the future may become
an inspiration for raising new research problent@search hypotheses.

Above all, the research results indicate that #spondents are seeking employment
and are strongly committed to this search. Theystimbwed that individuals mainly seek
employment via the Internet and thanks to infororatioming from one’s own family. The
respondents assessed their chances in the lab&etnas low, mainly due to a lack of
appropriate professional qualifications and a lafgirofessional experience. They consider
their own personality traits, such as loyalty,gbiice and stubbornness, to be their strengths
within the context of competing for a job. Theyessed very highly the role of education
as a factor in achieving success in the labor ntailkés thesis is substantiated by a high
percentage of those wishing to continue their etimcaor take additional training.
Unfortunately, those who are often interviewed dltbe implementation of these plans are
hampered by a lack of finances. The respondentsaeoor mental state, as evidenced
by a low self-assessment of their state of minckiTfree time is filled by meeting with
friends as well as on social networks. The respotsdedicate quite strong friendship ties.
The respondents had the highest trust in theirntsirend guardians, while their trust in
friends and colleagues was slightly lower. Trusbfficials was rated the lowest.

Dependency analyses have shown that such variablesing raised by a single parent,
and whether the respondent is dependent on theentsa are not related to one’s
professional activity in the labor market. Contiragly, such features as a person’s sex, age,
marital status, education and place of residenge hasignificant impact on this activity.
Also examined was whether a person’s sex, mati#éls, education, place of residence,
being raised by a single parent and being deperatettie family have an impact on the
selected features related to the state of beingyplwgyed. The analyses indicated that only
the “being raised by a single parent” variable hadffect on the selected features.

In summarizing the research results, it should ta¢ed that the NEET category
representatives who were surveyed assess theiratenges realistically. This is not an
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overestimation. The research also demonstratesrmme important conclusion: there is

a great need to create the widest possible oppbesifor young people to gain professional
experience (e.g. in the form of apprenticeshipnternship programs). In the case of the
NEET group, free forms of education are of paricuimportance, on account of the often
difficult financial situation of the NEET group negsentatives.
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